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The more things change...

There is an old saying: The more things change, the more they stay the same. Even during the current economic
uncertainties resulting from the COVID-19 health crisis, the workforce needs of Southwest Florida businesses are very
similar to their pre-crisis needs.
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It is perhaps too early to fully understand how employers will adapt to the ever evolving COVID-19 health crisis as they
continue to search for qualified employees. Furthermore, future data from the public federal and state databases may
not inform the entire story. More local and timely sources of data and specific case studies from among the
Coalition’s network partners may be needed to better develop the most effective workforce development strategies
for the Southwest Florida region post COVID-19. In addition, not all employees are experiencing the pandemic in equal
ways. Those employees who have been able to work from home are coping much better than those workers in the
restaurant, hospitality, tourism, and retail sectors, for example, who have had to endure lockdowns and other business
restrictions. These highly impacted workers may decide to pursue a quality credential in order to weather future
economic storms. In any event, the FutureMakers Coalition and its network partners should be prepared to be nimbler
and even more innovative through and after the COVID-19 pandemic as we continue our journey toward 55%.



